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To: 
From: 
Subject: 
April 4, 1955 
All Members of the Faculty 
John N. Durrie, Secretary 
Date for Faculty Meeting 
Because of Easter vacation, the April meeting of the 
Faculty will be held on Tuesday, April 19, i nstead of 
Tuesday, April 12 . An agenda will be mailed prior to 
the meeting . 
To: 
From: 
All Members of the Faculty 
John N. Durrie, Secretary 
April 14, 1955 
Subject: Regular Meeting 
The regular monthly meeting of the Faculty will be held on 
Tuesday, April 19, in Mitchell Hall 101, at 4 :00 p. m. 
The agenda will include the following items: 
1. Discussion of important problems relating to the 
University's possible participation in Federal 
Social Security. 
2. Eler,tion of a member and alternate of the Academic 
Freedom and Tenure Committee . 
UNIVERSITY OD' NEW MEXICO 
FACULTY MEETING 
April 19, 1955 
{Summarized Minutes) 
The April 19, 1955, meeting of the University Faculty was 
called to order by President Popejoy at 4:05 p . m. , with a 
quorum present . 
Professors Fleck and Dabney were elected member and alternate, 
respectively, of the Committee on Academic Freedom and Tenure 
for 1955- 56, to replace Professors Tapy and Weihofen who will 
be on leave . 
Professor Edgel, chairman of the joint Faculty- N.M .E.A. Retire-
ment and Insurance Committee, discussed several features of the 
Old Age and Survivors Insurance program (Social Security) . He 
made reference to an Enabling Act recently passed by the 
New Mexico State Legislature which provides for a referendum at 
each of the state institutions covered by the plan . In view of 
a 90-day notice period and the summer vacation, this referendum 
could not be held at the University before September . 
A decision (probably an administrative one) which must be made 
by the University is that of whether or not coverage is to be 
~etroactive to January 1, 1955. Professor Edgel explained that 
if coverage is not made retroactive to January 1, there are 
approximately 60 employees of the University who have now 
reached 65 or will reach 65 before October 1958 who will not be 
entitled to OASI retirement benefits, nor will their widows 
unless they happen to be caring for minor children . With 
respect to survivors insurance, a failure to make the insurance 
retroactive would exclude completely widows without children 
of those who die prior to 1960. 
Professor Edgel moved that the Faculty authorize the University 
to Withhold from the pay of each faculty member who signs a 
Pa?roll-deduction slip, amounts, beginning with the May payroll, 
Which when accumulated will be sufficient to pay the OASI tax 
due in December 1955, providing that if University employment 
does not become subject to OASI tax in 1955, all such amounts 
Will be refunded to the individual faculty members. This motion 
was approved unanimously. 
The meeting adjourned at 5:10 p . m. 
John N. Durrie, Secretary 
U JIVERSITY OF NEW vlEXICO 
FACULTY MEETING 
April 19, 1955 
The April 19, 1955, meeting of the University Faculty 
was called to order by President Popejoy at 4:05 p. m. , with 
a quorum present. 
PRESIDENT POPEJOY If the Faculty will come to at-
tention we will consider the agenda which was mailed to 
you on the 14th. Ve will discuss today certain problems 
related to the Federal Social Security Act, and also will 
have an election for one member and an alternate on the 
Academic Freedom and Tenure Committee. We will have the 
election first so that the people concerned with counting 
the votee can proceed and the results will be kno n by the 
time we adjourn. I will read to you the rules which per-
tain to the election of a member of the Academic Freedom 
and Tenure Committee. (Read rules from Tenure Act. ) The 
election today is to replace Professors Tapy and ieihofen, 
each of whom has been granted leave for a p:1rt of next 
year. Professor Norman, who was elected as alternate in 
arch , will fill one vacancy, so the election will be for 
an additional member and a new alternate. The membership 
of the present committee bas been listed by Mr. Durrie on 
the board. It seems clear that under the rules nomination 
of anyone from the same department as one of the persons 
listed on the board would be out of order, since the rules 
Provide that no two members shall serve from one depart-
ment , and this rule applies to both regular members and 
the alternate. Therefore , nominations should be made from 
departments other than those listed here. If that is 
clear, then, we will have nominations of one member and 
an alternate to the Academic Freedom and Tenure Committee. 
DR. LOPES I nominate Dr. Dabney. 
DR. JORRIN I nominate Dr. Fleck. 
R. HEIMERICH I nominate Professor Foss. 
DR. HUGH ilLLER I nominate Mr. Stevenson. 
closed. MR. RIGHTLEY I move that the nominations 
be 
otion seconded , put to vote , and carried. 
POPEJOY The instructions which have been handed 
to me say that you shall vote by preferential oallot. 
Elections to 
Committee on 
Academic 
Freedom and 
Tenure 
. . 
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Place the names of all nominees on the ballot, listing 
them alphabetically and indicating your preference by 
a number following each name. These instructions have 
been given me by the ballotting committee. 
We will now take up the other item on the agenda. 
I announced to the Faculty some time ago that the Regents 
of the University were in favor of the Social Security 
plan which was passed by the Federal Congress and which, 
more recently, has been approved by the New Mexico State 
Legislature. Thia plan, of course, requires the approval 
of the groups concerned, and in our own state la this 
means that each institution in the state will have the 
chance to vote on it. There are many points about the law 
which will need to be discussed and which you will want 
to consider. Professor Edgel has served as chairman of 
the Committee on Faculty Insurance and Retirement for a 
number of year and has given a great deal of time, not 
only to this question, but to many others related to this 
problem. I thought it worthwhile to ask him today to 
present to you some phases of the legislation passed by 
our own Legislature and by the Federal Congress and to 
ask you what you would like to do about any plans for 
setting aside of funds to finance the Social Security 
legislation when and if we do vote it. 
MR. EDGEL Thank you, Mr. President. Members of 
the Faculty: It seems that every time I address this 
august body I have one of the most complicated and dif-
ficult subjects to deal with. Today is no exception. 
As the President has said, our State Legislature has 
Passed an Enabling Act which is going to make it pos-
sible for us to vote on whether we want the so-called 
Social Security -- more technically we should say Old 
e and Survivors Insurance. A referendum will be neces-
sary before we can obtain Social Security coverage. A 
90-day notice period has to precede the holding of such 
a referendum, so it would appear that it would be, at 
~he earliest, sometime in September before that can be 
eld. 
t Now participation in OASI subjects us to a payroll 
0ax. They say you can't have something for nothing, but 
ASI comes the closest to this of anything I have ever 
heen. At the present time that tax which each individual 
as to pay is 2% of his salary up to the first 4200 of 
:a.rnings. In other words, the maximum tax would be 84 
T Year. The employer is required to match that tax. 
1~t tax will go up in easy stages from time to time; in 
1960 it will be 2.5%; in 1965, 3%; in 1970, 3.5%; and in 75 , 4% on the part of both employer and employee. 
Social 
Security 
Legislation 
- -
. 
\ . 
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The matter of tax raises the immediate problem that 
I was asked to discuss today. Since we will not be able 
to vote until September, probably, and since the coverage 
will probably be retroactive to January of this year, we 
each one will be liable for the full year's tax on the 
first ~4200 of our wages, and it will all come due sub-
sequent to September. And if I read the law correctly, 
for those who have earned 4200 by October, the law says 
the whole 84 shall be taken out of the October check. 
In order to obtain the benefits of OAS! I would be willing 
to borrow money to see that tne tax is paid at that time, 
but there may be an easier way. We are sug~esting a way 
to make some provision for taking care of the tax. Later 
I shall make a motion that we authorize the University to 
start withholding with the May payroll . If we tried to 
do it with the April payroll, Mr. Perovich tells me that 
the Business Office would have to destroy some 600 checks 
that are already written, and he does not want to do 
that . Also, it would delay the April chec s by several 
weeks, and you do not want that1 
In order that we may consider this proposition in-
telligently I would like to describe some of the prin-
cipal features, particularly what benefits are available, 
how we can become eligible for benefits (assuming that 
we vote to join the OASI system) , and why it ls important 
that we have this insurance retroactive to the first of 
this year. Because there may be a lot of questions I 
can ' t ans er, I have asked Mr. Hudson of the Social 
Security Administration to be with us this afternoon to 
answer any questions that you might have . Former exper-
ience with this group indicates that you can ' t discuss 
one issue without discussing a lot of related issue. 
T? facilitate my explanation of some of the points I 
wish to make, we have had this duplicated sheet distribut-
ed , and from time to time I will wish to refer to certain 
Points on it. 
Old Age and Survivors Insurance provides two types 
of benefits : 1 . Old age or retirement payments; and 2. 
tnsurance for survivors of insured workers. Benefits for 
0 th retired persons and for survivors are determined by 
three things : 1. the insured status of the worker , which 
determines eligibility to receive any payments; 2 . the 
~verage monthly earnings of the worker, which is used to 
etermine the primary amount of payment; and 3. the number 
and characteristics of the dependents or survivors. iith 
respect to the first requirement, there are under the law 
l wo types of insured status: currently insured and fully 
nsured • 
- -
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In the upper left-hand corner of this condensed 
sheet (we condensed this in this form so as not to 
have to mimeograph 12 pages!), you will find the answer 
to the question 11how insured status affects OASI bene-
fits. 11 With respect to retirement pay to a worker or 
his dependents, such retirement pay, in monthly pay-
ments, can be made only if the worker was fully in-
sured at the time of his retirement. With respect to 
payments to survivors, a widow without dependent 
children, a widower, or dependent parents, these pay-
ments also can only be made if a person is fully in-
sured at the time of his death. 
Two types of payments can be made if a person is 
currently insured -- payments to a widow with dependent 
children under 18 years of age and to children who are 
under 18. 
In the upper right-hand corner of this sheet, you 
will find the answer to the question 11how insured status 
is determined." You are currently insured if you have 
six quarters coverage out of the preceding 13 quarters 
(or the preceding 3 years). 
~R. HUDSON 
quarter. 
The quarter of death is the 13th 
EDGEL Six quarters of coverage is relatively easy 
to achieve -- a yea:r and a half. But to be fully in-
sured, the law provides three alternative ways: 
1 . If you have had 40 quarters, 10 year, of cov-
erage under OASI you are fully insured. That means 10 
years from now. Not many of us could qualify unless we 
have had previous covered employment. 
2. If you have half as many quarters in covered 
employment as there are quarters since 1950. What that 
means ls that those with no OASI coverage at the present 
time could not qualify as fully insured under this al-
ternative until October, 1958, if the University gets 
insurance retroactive to the first of this year. If 
the University does not get 1n until October, they 
could not qualify until January of 1960. (I note that 
I have a misprint on the mimeographed sheet under this 
item. ) That makes it a long way off before any of us 
could become fully insured. And that affects quite a 
nfumber of people with respect to their retirement bene-
1 ts. 
So the recent amendment to the Social Security Act 
Provided a third alternative. For those who reach 65 
fefore October 1958 or for those who die between March 
956 and October 1958, all you need is six quarters 
I• 
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coverage and every quarter covered since January lat 
of this year. 
Now there has been some discussion of delaying 
participation in OAS! and starting the taxes in October. 
This could be done. I rather assume, however, that 
this is not going to be a faculty decision but will 
have to be an administrative decision. The effect of 
delaying is that we cannot qualify to be fully insured 
under alternative 3. If you will look at the table on 
the bottom of this sheet, it will show you how t his 
works out. This is a comparison of determining fully 
insured status under alternatives 2 and 3. We have to 
have half as many quarters as ha ve elapsed since 
January 1951 in order to be eligible to be fully in-
sured under alternative 2. The number of quarters 
required under this alternative are listed in the 
second line. In the third line are listed the number 
of quarters a person would have who started at the 
first of this year -- and you see it would take him 
until July 1958 to get the number of quarters necessary 
to become fully insured under alternative 2. If he 
started in October of this year, he cuts 3 quarters off 
the beginning and adds about 6 quarters on the end. It 
would take him until January 1960 to get half as many 
quarters as have elapsed since December 1950. 
That is when we could be fully insured -- if it 
were not for alternative 3, under which one can be 
fully insured if covered for six quarters subsequent 
to January 1955, plus all subsequent quarters until 
one reaches the age of 65 or until death. This then 
defines the critical period, unless we pay our OASI 
tax back to January 1955. 
Remember, there are two types of benefits involved: 
retirement payments and insurance for survivors. With 
respect to retirement, a tabulation of all employees in 
the University which we made last spring shows that 
there are approx! ately 60 persons who have now reached 
65 or will reach 65 before October 1958. Unless the tax 
18 made retroactive to January 1955, these people will 
not be entitled to OASI retirement benefits, nor will 
their Widows unless they happen to be caring for minor 
Children. The only way any benefits can accrue in this 
c~ae is for the employee to die! With respect to sur-
vivors insurance if our coverage is effective in 
~ctober, ~idows ~nd children will be eligible in March 
957 -- bu no- 0t er survivors will. If our coverage 
18 effective in January 1955, however, widows with 
7 
I 
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children and children under 18 will be eligible for 
benefits by June 1956. In addition all other survivors 
eligible under the law -- dependent widows, widowers, 
and dependent parents -- will also be eligible for bene-
fits . 
Just so you can see what the amount of the benefits 
is and what the significance of excluding certain people 
would be, let me go over as briefly as possible the way 
in which the amount of benefit is determined. Retirement 
pay is in monthly payments; survivor payments may be 
either in monthly payments or a lump sum payment. Monthly 
benefits of both types are based upon the primary amount . 
This amount -- which is the amount the worker himself 
would receive -- is determined by the worker's average 
monthly earnings. The way it is figured is this: take 
t ne total earnings the person has ma.de under OASI; divide 
by the number of months elapsed since Janu .ry 1951. This 
ould be pretty tough on people who had only 6 quarters 
of coverage -- so the amended law provides that you can 
drop out the four years of lowest or no earnings in com-
puting this average. In effect then, this would mean 
for the person retiring at the end of 6 quarters and at 
age 65 , that they would take his earnings !or 18 months , 
divide by 18 months , and that would be the base figure 
for determining the primary amount . Take this base 
figure : multiply the first 110 by 50%, the next 240 
by 2%, and it would come out somewhat like what is shown 
in the middle left-hand part of this sheet under "examples 
of benefits . 11 The ne.ximum primary amount for which you 
can qualify is $350 . {hen a widow becomes 65, she would 
be qualified for three-fourths of the primary amount . 
~ Now very briefly, I want to propose a motion to the 
.acul ty : 
Anticipating that Old Age and Survivors Insurance 
Will be made effective for University employees during 
1955, the Faculty authorizes the University to withhold 
from each faculty member's pay , beginning with the Y 
Payroll , amounts, which accumula ted 111 be sufficient 
to Pay the OASI tax due in December 1955, providing that 
if U1iveraity employment does not become subject to OASI 
tax in 1955, all such amounts will be refunded to the 
1 dividual faculty members . 
Mr. President, I so move. 
(Uumerous seconds. ) 
Payroll 
deduction 
for Social 
Security 
·-
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EDGEL Before you vote on this motion I would 
like to make three points: first, that OAS! will 
probably become effective this yeax (I can't see 
this Faculty not voting to have it); second, that 
there is considerable reason for making coverage 
retroactive to January lat of this year (this seems 
to be an administrative decision if for no other 
reason than that it involves the retirement pay of 
some sixty employees of the University); and third, 
that unless we authorize deduction now, we will be 
faced with the necessity of paying the entire tax 
in the last three months of the year, and for some 
per sons it may have to be deducted in one lump sum 
in October. 
Thank you very much. 
(Applause.) 
POPEJOY A motion has been made by the chairma.n 
of the Faculty Insurance and Retirement Committee, and 
there is a second. The matter is now open for discus-
sion. 
There is one point I would like to make. The vote 
of the Faculty would authorize the University to sub-
t r act an amount from the pay of faculty members, but 
it is my understanding that each faculty member would 
have to sign one of these slips , and a majority of the 
faculty could not make it mandatory for the University 
to subtr act from the salaries of all. 
EDGEL Everybody would have to sign one of the 
slips. 
DR. REEVE Would we have to have a unanimous vote 
of all members in order for this plan to become effec-
tive? 
POPEJOY Just a majority. 
EDGEL Every employee is then bound. 
REEVE ill every member of the faculty be bound 
regardless of how they vote? 
POPEJOY That is not in the vote today. The refer-
endum Will take place sometime next fall . Then if a 
~aJor1ty of the members of the faculty and the ad.m1n1stra-
ion so determine all members will be subject to the tax. 
' 
EDGEL That is correct 
. - -
• 
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DR. H. o. RIED Will this have an effect upon 
the University's contribution from January to July? 
POPEJOY Yes; we have not estimated the amount 
precisely -- and this is a very poor time of the year 
to be talking about any possible funds on hand] But 
if the faculty and staff should vote for the retroactive 
features of Social Security, it is my judgment that the 
University somehow would find the funds to match the 
faculty contribution. 
R. RAFFERTY If the faculty approves this motion 
it does not bind the staff people to the same proposi-
tion? 
POPEJOY It grants authority to take the tax out 
of the check only of those people who sign today. The 
same kind of proposal will be made to the others. 
DR. BAHM What happens to those who do not sign? 
POPEJOY If we go under Social Security, then those 
persons will have to put up practically all the money in 
the month of October. 
DR. HUGH vtILLER Will the tax be distributed over 
eight months if you start to take it out in May? 
EDGEL There would be a ~oseible exception for the 
person who had already earned $4200 by October. Under 
the law you would have to take out then all that remain-
ed between 84 and what had already been taken out. So 
there might be a little heavier amount taken out then. 
MR. PEROVICH The time of signing the agreement 
would affect that. We might not want to sign the agree-
ment until November or December. By that delay you 
W0°uJ.d get around having to take out this balance in 
ctober • 
EDGEL If we did not sign until December, then 
everybody's tax would be due in December. 
POPEJOY If we do not go back to January 1, then 
survivor benefits would not be available until 1960? 
EDGEL Certain types would be payable. A widow 
rho had to care for one or more children would be el-
Bible if they were currently insured only. A widow 
With dependent children would get survivor benefits, but 
a Widow without children, even when she became 65 years 
- -
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of age, would not be eligible for survivor benefits. 
And a widower or a dependent parent would not be elig-
ible. But the important t ning 1s that a large segment 
of our employees would be either ineligible for retire-
ment payments or we would have to hold them on for a 
number of years. 
DEAN SPAIN They would not be eligible for any pay-
ments whatsoever? 
EDGEL That is correct. 
HUDSON Here is the situation on the 6 quarters after 
1954. As Mr. Edgel explained, there are certain insured 
status requirements. Let me give you a hypothetical case. 
If I am going to be 65 or if I die next year, in the first 
half of the year, I have got to have 10 quarters of cover-
age. But there is one gimmick. If you don't have those 
10 quarters but have a quarter coverage for every quarter 
after 1954 (beginning the first quarter of this year nd 
including the first two quarters in 1956) you are fully 
insured; therefore we will pay benefits. You have got 
to have at least 6 quarters, and after that everyone of them 
up to October 1958, for fully insured status. We cannot 
pay any benefits on any other type of insured status un-
less it is to a widow with dependent children. 
MR. CLARK Will 
without pay from July 
considered members of 
taken into this plan? 
members of the faculty on leave 
l through December 31, 1955, be 
the faculty for the purpose of being 
Did the committee consider that? 
EDGEL The committee did not consider that. You had 
better ask if the law considered that. I don't think it 
did . 
HUDSON The agreement will be reached between the 
state agency and the Secretary of the Health, Education, 
and elfare Department. At any rate it is according to 
that agreement what class of employees are covered •. The 
la. did set up a separate class for those on professor 
emer itus status. The agreement will depend upon what 
Secretary Hobby does. 
CLARK What about those on sabbatical leave 
drawing pay from the University? In the interest 
faculty I tnink. those t hings should be made clear 
Plan before it is adopted. 
ho are 
of the 
in this 
T POPEJOY I am not sure that they can be made clear. 
he attorney general of the state has ruled once that 
People on sabbatical leave are actually under the employ of 
• 
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the institution. Whether that would be effective in 
the Social Security la I am not sure. Are there any 
other questions? 
I suppose the purpose of the vote is to get a con-
sensus of this group. Keep in mind that individually 
you have the option of signing or not signing this docu-
ment . The vote ill simply reflect your opinion and 
whether you want to get ready for Social Security based 
upon the January 1, 1955, date. 
RIED If a man were a little pressed this month 
or in May, could he start in June or later? 
POPEJOY He could authorize the Business Office to 
start deductions in any given month. 
REEVE The Business Office would not need any au-
thorization to start in October, would it, if we have 
gone under Social Security? 
POPEJOY The Business Office would be required , 
under those circumstances, to take practically all the 
money in October. 
REEVE So it would be easier for Mr. Perovich not 
to have any of these signed now. 
POPEJOY I think he soon will have to get into the 
habit of taking out this money. 
[R. HUZARSKI Do I understand correctly that if our 
vote is positive now, our check would be approximately 
10 short between now and October? 
PEROVICH We will deduct 84 between now and the 
time we sign the agreement . 
uestion called for; carried unanimously. 
POPEJOY What is your pleasure? Do you want to 
sign the slips now? 
b EDGEL These slips will have to go to everybody, 
ut they can be signed now by those who are here. 
t POPEJOY These authorization slips will be passed 
0 You, so that you will have the opportunity to sign 
and give them back to us . ie will try to contact other 
:embers not here today, and the other groups in the Uni-
ers1ty will be given the same opportunity. 
. 
{ ,I, 
s 
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EDGEL The suggestion has been made that we attach them 
to the next pay checks that go out for the ones who are not 
here today. 
POPEJOY Do you have any other business to bring be-
fore this meeting? 
DR. R. M. DUNCAN I t hink there is one other deci-
sion that must be made some time or other, and that is, 
what kind of employees we want to come under Social 
Security -- if we can make any choice in the matter be-
fore the state agency makes the agreement with the De-
partment of Health, Education, and Welfare. Do we want 
to include graduate assistants, student assistants, and 
other part-time employees? I am taking some of these blanks 
to my department, and I am wondering to whom to give them. 
rfhat about teaching assistants? 
POPEJOY We have not made any decisions on that, so 
far as the Univers1 ty is c oncerned, on an administrative 
level . It is possible under the law to exclude students 
from the Social Security agreement. I am of the opinion 
that student employees will probably not be under our 
agreement with the state agency. But other staff members 
earning a certain amount will probably be placed in the 
agreement. 
BAHM Will any provision be made for faculty members 
on leave this year for getting full coverage? 
POPEJOY If they are on sabbatical leave we will 
make that attempt. If they are on leave without pay, we 
would hope that the institution or agency under which they 
are employed will be under Social Security. We are not 
sur e about what they will get. ny of our faculty members 
on fellowship grants might have such a chance . 
CLARK May I urge that same question again. I sug-
gest that we ask the attorney general of this state for 
an opinion covering members of the faculty on leave with-
~ut Pay -- that opinion may be helpful in this agreement. 
f don •t see why leave without pay should be any different 
r om sabbatical leave. 
POPEJOY Will it be satisfactory if we leave it this 
way: The University attorney is now Viorking on this whole 
matter of the election proclamation, and he is taking from 
us some of the problems which we will want to discuss. If 
{~u and other members of the faculty want to transmit ques-
i ona to r . Edgel, the cha1rr.1an of the comrni ttee, he will ~ turn transmit them to the University attorney and the ~ 1t0 rney general . ~le will raise that question about leave hout pay, and also about sabbatical leave. 
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The results of the election show that D~. Fleck has 
been elected to membership on the Academic Freedom and 
Tenure Committee, and Dr. Dabney is the alternate. 
I f there are no other announcements, I will enter-
tain a motion for adjournment. 
Adjourned 5:10 p. m. 
Respectfully submitted , 
AJ-~ 
John N. Durrie, 
Secretary of the Faculty. 
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